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RESOLUTION # 65-2009  1 
 2 

Resolution offered by Supervisors of the Solid Waste and Labor Relations and 3 
Employee Services Committees. 4 

 5 
Resolved by the Board of Supervisors of Oneida County, Wisconsin: 6 

 7 
     WHEREAS, resolution #09-2009 did create a part-time (45%) Chemist position, and 8 
 9 
     WHEREAS, the Solid Waste Director conducted a complete review of the Solid 10 
Waste Department, taking into consideration loss of Hazmat Grant funding, current economic 11 
effects, work load, pricing, serving the public of Oneida County and staffing, and 12 
 13 
      WHEREAS, based on the findings of the review, the Solid Waste Committee and the 14 
Solid Waste Director did recommend to the Labor Relations and Employee Services Committee 15 
to eliminate the part-time (45%)Chemist position and create a part-time (48%)Chemist/Scale 16 
Operator position, and  17 
 18 
    WHEREAS, the Chemist/Scale Operator position shall be paid at Grade Level 13 of 19 
the Courthouse Union pay schedule for all hours worked as a Chemist and shall be paid at 20 
Grade Level 3 of the Courthouse Union pay schedule for all hours worked as a Scale Operator, 21 
and 22 
 23 
     WHEREAS, the Labor Relations and Employee Services Committee did review the  24 
request and is in support of the recommendation of the Solid Waste Committee and Solid Waste 25 
Director. 26 
 27 

NOW, THEREFORE, BE IT RESOLVED, by the Oneida County Board of 28 
Supervisors that, effective August 19, 2009 the position of part-time (45%)Chemist position shall 29 
be eliminated and a part-time (48%) Chemist/Scale Operator position shall be created. 30 
  31 

BE IT FURTHER RESOLVED, by the Oneida County Board of Supervisors that by  32 
Adoption of the resolution it shall be deemed that all projected costs as set forth in the fiscal 33 
impact statement which is attached hereto and made a part hereof with 100% of the monies to 34 
come from grants and revenues and any reduction in funding will be off-set by a reduction in 35 
position hours. 36 
  37 
 38 

Vote Required:  Majority = ________ 2/3 Majority = _________ ¾ Majority = __________ 39 
 40 

The County Board has the legal authority to adopt:  Yes _______ No ________ as reviewed 41 
by the Corporation Counsel, _________________________________, Date:  42 
________________ 43 

 44 
Approved by the Finance Committee this 29nd day of June 2009. 45 
 46 
Approved by the Solid Waste Committee this 8th day of July 2009. 47 
 48 
Approved by the Labor Relations and Employee Services Committee this 8th day of July 2009.  49 
 50 

Offered and passage moved by:        _________________________________ 51 



 2

Supervisor 52 
 53 

_________________________________ 54 
Supervisor 55 

 56 
__________________________________ 57 

Supervisor 58 
 59 

__________________________________ 60 
Supervisor 61 

__________________________________ 62 
Supervisor 63 

 64 
Seconded by ________________________        65 

 66 
_____  Ayes 67 

 68 
_____  Nays 69 

 70 
_____  Absent 71 

 72 
______Abstain 73 

 74 
 75 

_____ Adopted  76 
 77 

by the County Board of Supervisors this 18th day of August, 2009 78 
 79 

_____ Defeated 80 
______________________________ ____________________________________ 81 

Robert Bruso, Clerk     Andrew P. Smith, County Board Chair  82 
48% Chemist/Scale Operator   
 Grade 13, Step 2  Grade 3, Step 5  

Courthouse Union 33%-636 hrs
 15%-300 

hrs  
 Annual Annual Total 

Wages                   12,793           3,775 
        
16,568  

Social Security                       979              289 
         
1,268  

Retirement-er                       704              208 
            
912  

Retirement-ee                       755              223 
            
978  

Health Ins-incumbent                         -                  -                  -    

Life Ins-Incumbent                           8                  4 
              
12  

Workers Comp                       331                98 
            
429  

Income Continuation Ins                         33                10 
              
43  

                   15,603           4,607         
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20,210  
    
   
45% Chemist   
Grade 13, Step 1    
Courthouse Union    
   Annual  

Wages   
       
(17,234) 

Social Security   
        
(1,318) 

Retirement-er   
           
(948) 

Retirement-ee   
        
(1,017) 

Health Ins-Incumbent                 -    

Life Ins-Incumbent   
             
(12) 

Workers Comp   
           
(446) 

Income Continuation Ins   
             
(45) 

   
       
(21,020) 

    

Net Reduction   
           
(810) 

    
    
Revenue Source: Landfill Fees    

 83 


