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RESOLUTION # 72-2014
Resolution offered by the Labor Relations Employee Services Committee.
Resolved by the Board of Supervisors of Oneida County, Wisconsin:

WHEREAS, a Lieutenant position has been approved to be filled by the Public Safety
and Labor Relations Employee Services Committees; and

WHEREAS, the Sheriff and the Human Resources Director did recommend to the Labor
Relations Employee Services Committee that Oneida County employee, Terri Hook be selected
to fill the Lieutenant position; and

WHEREAS, any employee hired above Step 6 of the wage schedule must be approved
by the County Board; and

WHEREAS, based on the needs of the Sheriff's Office and the knowledge, skills and
abilities of Ms. Hook, the Labor Relations Employee Services Committee recommends Ms.
Hook be placed at Grade Level N, Step 14 of the Exempt Wage Schedule.

NOW, THEREFORE, BE IT RESOLVED, by the Oneida County Board of Supervisors
that Ms. Hook be placed at Grade Level N, Step 14 of the Exempt Wage Schedule effective
September 24, 2014; and

NOW THEREFORE BE IT FURTHER RESOLVED, by the Oneida County Board of
Supervisors that by adoption of this resolution it shall be deemed that an amendment has
been made to the County budget for fiscal year 2014 as set forth in the fiscal impact
statement which is attached hereto and made a part hereof.

Vote Required: Majority = 2/3 Majority = ¥, Majority =
The County Board has the legal authority to adopt: Yes No as reviewed
by the Corporation Counsel, , Date:

Approved by the Labor Relations Employee Services Committee this 3rd day of September,
2014.

Consent Agenda Item: YES NO
Offered and passage moved by:
Supervisor
Supervisor
Supervisor
Supervisor
Supervisor
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Ayes
Nays
Absent

Abstain

Adopted

by the County Board of Supervisors this 23rd day September, 2014.

Defeated

Mary Bartelt, County Clerk

ONEIDA COUNTY
FISCAL IMPACT
Lieutenant

2014 Rates
1950 Hours

Sheriff's Lieutenant
Wages

Social Security
Retirement-er

Health Ins-Incumbent
Life Insurance-Estimated
Workers Comp

Income Continuation Ins

Estimated Cost

Revenue Source: Tax Lewy

David Hintz, County Board Chair

New Hire
Annual Cost

Control
Point
Annual Cost

Step 14

Annual Cost

51,695 59,085 70,902
3,955 4,520 5,424
5,330 6,092 7,310
15,342 15,342 15,342
100 120 130
1,070 1,223 1,468
130 150 178

77,622 86,532 100,754



