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RESOLUTION # 
 
 

Resolution offered by the Supervisors of the Labor Relations Employee Services (LRES) 
Committee. 

 
Resolved by the Board of Supervisors of Oneida County, Wisconsin: 

 
 WHEREAS, Resolution #20-2014 did approve the Carlson Dettman Compensation Plan 
to be implemented for all General Municipal employees effective March 1, 2014; and 
 
 WHEREAS, the LRES Committee did indicate that there may need to be some 
adjustments made to the Compensation Plan once it was implemented to create a fair and 
equitable system; and 

 
WHEREAS, Resolution #33-2014 did return all management positions within the 

Sheriff’s Department  to 1950 hours per year with benefits to remain based on a 1950 hour per 
year schedule while the  LRES Committee  continued  to review compression issues within the 
Sheriff’s Department and develop a workable solution; and 

 
WHEREAS, with the vacancy of the Chief Deputy position in Sheriff’s Office, the Sheriff, 

the Human Resources Director and the LRES Committee met and developed a wage schedule 
based on 2080 work hours per year for the position that resolved the compression issues for 
this position. 
 

NOW, THEREFORE, BE IT RESOLVED, by the Oneida County Board of Supervisors 
that a wage schedule shall be added to the Exempt Wage Schedule for the Chief Deputy 
position at Grade Level Q1 as follows: 
 

Step     1          2                  3         4               5         6            7  
Wage  64,314       66,165  67,995    69,826      71,677      73,507     75,338   
 
Step      8          9                 10           11              12        13            14 
Wage   77,189      79,019      80,850     82,701       84,531      86,362     88,213 

 
BE IT FINALLY RESOLVED, by the Oneida County Board of Supervisors that by 

adoption of this resolution it shall be deemed that this new wage schedule for the Chief Deputy 
position with benefits to remain based on a 1950 hours per year schedule. 

 
Vote Required:  Majority = ________ 2/3 Majority = _________ ¾ Majority = __________ 

 
The County Board has the legal authority to adopt:  Yes _______ No ________ as reviewed 
by the Corporation Counsel, _________________________________, Date:  
________________ 

 
Approved by the Labor Relations Employee Services Committee this 11th day of June, 
2014. 
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     Consent Agenda Item: _____YES  ______NO 
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Offered and passage moved by:        _________________________________ 
Supervisor 

                _________________________________ 
Supervisor 

           _________________________________ 
                 Supervisor 
           _________________________________ 
                 Supervisor 
           _________________________________ 
                 Supervisor 
 
      

_____  Ayes 
   
_____  Nays 

 
_____  Absent 

 
______Abstain 

 
        _____ Adopted 
 

By the County Board of Supervisors this 17th day June, 2014. 
 

_____ Defeated 
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