
1 
2 
3 
4 
5 
6 
7 
8 
9 

10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 

RESOLUTION #44-2013 
 

Resolution offered by the Supervisors of the Labor Relations Employee Services 
Committee. 

 
Resolved by the Board of Supervisors of Oneida County, Wisconsin: 

 
 WHEREAS,   the Labor Relations Employee Services Committee (hereinafter, 
“Committee”), Corporation Counsel, Finance Director and Human Resource Director have met   
with representatives of the Oneida County Non–Protective and Social Worker Union employees 
bargaining units (hereinafter, “Union”); and 
 
  WHEREAS, the Committee and the Unions have reached a tentative agreement 
concerning the contract for calendar year 2013; and 
 
 WHEREAS, the wage increase set forth below has been recommended by the 
Committee; and 
 
 WHEREAS, the Oneida County Board of Supervisors have reviewed the proposed 
changes for the purposes of ratification of the agreement between the Committee and the 
Unions; and 
 
 WHEREAS, the Committee further recommends wage increases as set below for all 
other general municipal employees. 
 
 NOW, THEREFORE, BE IT RESOLVED, that the Oneida County Board of Supervisors 
does hereby ratify and approve the contract between the Committee and the Unions. 
 
 BE IT FURTHER RESOLVED, the Union’s contract for 2013 shall incorporate the 
following: 
 

  Non-Protected and Social Worker Union wage schedules shall include across the board 
increase of 1% on January 5, 2013. 

  Wage schedules for all other general municipal employees shall include across the 
board increase of 1% on January 5, 2013. 

 
A fiscal impact statement is attached hereto and made a part hereof. 
 
  

Vote Required:  Majority = ________ 2/3 Majority = _________ ¾ Majority = __________ 
 

The County Board has the legal authority to adopt:  Yes _______ No ________ as reviewed 
by the Corporation Counsel, _________________________________, Date:  
________________ 

 
Approved by the Labor Relations Employee Services Committee  this 14th day of May, 2013. 
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     Consent Agenda Item: _____YES  ______NO 
  

Offered and passage moved by:        _________________________________ 
Supervisor 
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                _________________________________ 
Supervisor 

           _________________________________ 
                 Supervisor 
           _________________________________ 
                 Supervisor 
           _________________________________ 
                 Supervisor 
 

_____  Ayes 
   
_____  Nays 

 
_____  Absent 

 
______Abstain 

 
        _____ Adopted 
 

by the County Board of Supervisors this 18 th day June, 2013. 
 

_____ Defeated 
 

______________________________ ____________________________________ 
  Mary Bartelt, County Clerk      Ted Cushing, County Board Chair 

ONEIDA COUNTY  
FISCAL IMPACT  

FULL AND PT EMPLOYEES LESS PROTECTIVE UNION AND 
ELECTED 

   
   

 Annual Cost  
1.00%  
  
   

Salaries and Wages 
 

100,759  
Social Security                            7,708  
Retirement-er Share                            6,680  
Workers Comp                            1,336  
   

 
 

116,483  
   
   
Revenue Source:   
Transfer from Contingency Fund                          98,408  
State Aids and Fees                          18,075  

 
 

116,483  
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