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RESOLUTION #66-2012 
 

Resolution offered by Labor Relations Employee Services Committee. 
 

Resolved by the Board of Supervisors of Oneida County, Wisconsin: 
 
 WHEREAS, the Public Health Director has received additional funding through the 
Sanitarian Program and grants: and 
 
  WHEREAS, the Public Health Director has recommended to the Labor Relations 
Employee Services Committee that with the additional funding from the Sanitarian Program 
additional hours need to be added to a current 80% Public Health Nurse position to increase the 
position to 100% to accomplish additional duties assigned to the position due to increased 
funding; and  
 
 WHEREAS, the Labor Relations Employee Services Committee reviewed the 
recommendation of the Public Health Director and Human Resource Director and does agree 
that the 80% Public Health Nurse position in the Public Health Department should be increased 
to 100% based on additional duties being assigned and available funding. 
 
 NOW, THEREFORE, BE IT RESOLVED, by the Oneida County Board of Supervisors 
that effective August 22, 2012 the 80% part time Public Health Nurse position in the Public 
Health Department be increased to 100%. 
 
 BE IT FURTHER RESOLVED, by the Oneida County Board of Supervisors that should 
grant program and/or fee funding decrease, the hours of the position shall be automatically 
adjusted accordingly and reported to the committee of jurisdiction and Labor Relations 
Employee Services Committee.  Should grant, program and/or fee funding increase the hours of 
the position shall be adjusted accordingly contingent upon approval of committee of jurisdiction 
and Labor Relations and Employee Services Committee. 
 

Vote Required:  Majority = ________ 2/3 Majority = _________ ¾ Majority = __________ 
 

The County Board has the legal authority to adopt:  Yes _______ No ________ as reviewed 
by the Corporation Counsel, _________________________________, Date:  
________________ 

 
Approved by the Labor Relations Employee Services Committee this 25th day of July 2012 

  
Offered and passage moved by:        _________________________________ 

Supervisor 
_________________________________ 

Supervisor 
_________________________________ 

Supervisor 
__________________________________ 

Supervisor 
__________________________________ 

Supervisor 
_____  Ayes 
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_____  Nays 52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 

Income Continuation Ins 90 

 
_____  Absent 

 
______Abstain 

 
        _____ Adopted 
 

by the County Board of Supervisors this 21st day August, 2012. 
 

_____ Defeated 
 

______________________________ ____________________________________ 
  Mary Bartelt, County Clerk      Ted Cushing, County Board Chair 
 

ONEIDA COUNTY   
FISCAL IMPACT   

Public Health Nurse   
    
    

2012 Wage Rates, 2012 Health Insurance Rates   
   
Public Health Nurse    
Year 1    
Nurse's Union 80%  100% 
 Annual  Annual  

Wages 
 

35,474  
  

44,343  

Social Security 
 

2,714  
  

3,393  

Retirement-er 
 

2,093  
  

2,616  

Health Ins-Incumbent 
 

6,906  
  

8,633  

Life Ins-Estimated 
 

80  
  

100  

Workers Comp 
 

770  
  

963   
 113

  
  
  

       PROGRAM COST 48,127  60,159
  

Increase from 80% to 100%   12,032
 

evenue Source:  State Aids and 
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Fees 
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