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RESOLUTION # 95-2008
Resolution offered by Supervisors of the Labor Relations and Employee Services Committee.
Resolved by the Board of Supervisors of Oneida County, Wisconsin:

WHEREAS, resolution #112-2004 increased the part-time Tobacco Control Coordinator from
60% to 80%, and

WHEREAS, the Public Health Department was notified that Oneida County has received an
increase in funds through the Tobacco and inter-governmental grants and Public Funding to increase the
Tobacco Control Coordinator to 100%, and

WHEREAS, Oneida County is targeted for becoming the lead agency for a multi-jurisdictional
coalition in 2010, and

WHEREAS, the Labor Relations and Employee Services Committee did review the request and
is supportive of increasing the Tobacco Control Coordinator hours contingent upon full, non-tax levy
funding being available to support the position.

NOW, THEREFORE, BE IT RESOLVED, by the Oneida County Board of Supervisors that
effective January 1, 2009 the part-time (80%) Tobacco Control Coordinator position shall be increased to
100%.

BE IT FURTHER RESOLVED, by the Oneida County Board of Supervisors that should non-
tax levy funding become unavailable to support the position, the hours of the position shall be
automatically adjusted.

Vote Required: Majority = 2/3 Majority = % Majority =
The County Board has the legal authority to adopt: Yes No as reviewed by the
Corporation Counsel, , Date:

Approved by the Labor Relations and Employee Services Committee this 30th day of September,
2008.
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71 Robert Bruso, Clerk Andrew P. Smith, County Board Chair
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ONEIDA COUNTY
FISCAL IMPACT
Public Health Nurse

2009 Wage Rates, 2009 Health Insurance Rates

Public Health Nurse

Year 6
Nurse's Union 80% to 100% 100%
Increase Annual
Wages 9,360 46,800
Social Security 716 3,580
Retirement-er 515 2,574
Retirement-ee 552 2,761
Health Ins-Maximum 3,811 19,057
Life Ins-Estimated 10 48
Workers Comp 242 1,212
Income Continuation Ins 24 118
PROGRAM COST 19,037 76,150

Revenue Source: State Aids and Fees
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